EMPLOYEE BENEFITS


HEALTH CARE

The City of Des Moines provides you with health care options designed to help you and your family receive the best possible care.


Eligibility:

Permanent and Active full-time or 3/4-time* Employment Status.

Benefit:
The health insurance package provides coverage for inpatient hospital, surgery, 

X-ray and laboratory, emergency room, prescription drugs, major medical, dental and mental health.

Medical and prescription benefit design (co-pays, co-insurance, deductibles, and out-of-pocket maximums) vary by employee group.  For further information and/or a summary plan description, please contact the Human Resources Office at 283-4213.  Please see below for employee premium contribution rates.

Employee Premium Contributions (pre-tax bi-weekly payroll deduction):
· Library Unit 10 and Unit 11 employees electing family health coverage contribute 5% of the difference in cost between the single and family premium and $1.00/month for dental coverage.

· SPM employees electing family health insurance coverage contribute 5% of the difference between the single and family premium.

· MEA employees electing family health insurance coverage contribute 5% of the difference between single and family health and $1.00/month for dental coverage.

· Mayor and City Council Members electing family health insurance coverage contribute 2.0% of their annual base salary.

· Appointed officials electing family health insurance coverage contribute 1.5% of their annual base.

· Department Directors electing family health insurance coverage will contribute 15% of the difference between the single and family premium.

· Employees in the Police and CIPEC bargaining units do not make premium contributions for single or family health insurance coverage.

· Fire Union employees electing family health and dental coverage will contribute $17.00 per month for health and $1.00 per month for dental.  

· AFSCME (Housing) employees electing family health insurance coverage contribute 5% of the difference between the single and family premium and $1.00/month for dental coverage.

· An HMO option is available to Fire and Police union employees and requires a $16.00 per month premium contribution.

*3/4-time employees who elect health insurance coverage pay half the monthly insurance premium.

*Single health insurance coverage is provided without any employee premium contribution.

FLEXIBLE SPENDING ACCOUNTS (FSA)*
Are you interested in getting more money out of your paycheck?  The City offers you this opportunity.  FSAs allow you to set aside part of your salary before Social Security, federal and state taxes to pay for health care and/or dependent care expenses.  The City may make contributions to this account on your behalf depending on your assigned employee group.


CIPEC


$40/month City contribution.


SPM


$40/month City contribution.

*MEA, AFSCME, Fire and Police Bargaining Units do not receive a City FSA contribution, but are eligible to defer before tax their own salary into an FSA account(s).

POST EMPLOYMENT HEALTH PLAN (PEHP)

This plan is intended to help employees offset medical expenses, including health insurance premiums after severing employment with the City.  The City contributes money into an account of each eligible employee.  While employed, participants direct the investments of their account, however employees cannot access their account assets for reimbursement until they have separated service from the City.  Following separation of service, employees can use their PEHP money for qualified medical expenses.  Contributions, earnings and reimbursements are tax-free.


Eligibility:

Regular Full-Time CIPEC and SPM Employees Only.

Benefit:

CIPEC

3% of average salary not to exceed $1,350/year




SPM

$1,050.00/year

Upon the death of a member, fund assets will be available to the employee's spouse for similar expenses.  If no spouse, assets available to qualified dependents.  If no spouse or qualified dependents, plan assets are distributed to the employees within the particular group. 

LONG TERM DISABILTY

This benefit provides income replacement for eligible employees who become disabled and cannot perform their job.  Employee group determines waiting/elimination period and benefit level.

AFSCME
180-day elimination; 60% benefit; $5000 maximum monthly benefit.

MEA*

90-day elimination; 66 2/3% benefit; $5000 maximum monthly benefit.


CIPEC*
90-day elimination; 66 2/3% benefit; $5000 maximum monthly benefit.  

SPM*

90-day elimination; 66 2/3% benefit; $6000 maximum monthly benefit.  

(*May use sick leave accruals to supplement LTD).

LIFE INSURANCE

You and your dependents rely on your income to help meet daily expenses, so your death could create financial hardship.  To give you piece of mind and to protect your survivors; we offer life insurance to your beneficiary(s).

Eligibility:

Permanent and full-time employment status.

Benefit:

Upon your death, the City will pay your beneficiary:






Under 5 Years

Over 5 Years



AFSCME

$10,000 -----------------( 



MEA


$10,000


1 x annual base salary


 
Supplemental available for purchase at group rates



CIPEC


$10,000


1 x annual base salary



FIRE UNION

$10,000 ----------------(


POLICE UNION
$25,000 ----------------(
SPM
2x annual base salary. (Employee pays taxes for premium costs for coverage in excess of $50,000.  May opt down to 1x annual).






Supplemental available for purchase at group rates.

LONGEVITY PAYMENT SCHEDULES

In recognition of continuing City service, permanent employees are eligible to receive compensation in addition to their regular pay based on their years of continuing years of service.

Group

5 Yrs.

9 Yrs.

13 Yrs.

17 Yrs.

21 Yrs
.
25 Yrs.
AFSCME
1%

2%

3%

4%

5%

6%

CIPEC



MEA

SPM



5 Yrs.

10 Yrs.

14 Yrs.

18 Yrs.

22 Yrs.

26 Yrs.

FIRE

1%

2%

3%

4%

5%

6%

POLICE 
Consult Union Contract

DEFERRED COMPENSATION
You are eligible to defer a portion of your income into a deferred compensation plan sponsored by the City.  The City offers a 457 plan to all employees and a 401(a) plan to SPM employees.  Both plans are deferred compensation programs offered under Section 457 and 401(a) of the Internal Revenue Service Code.  Participation in these programs is voluntary. 

Eligibility:
All current full-time permanent, full-time probationary and ¾ time employment status are eligible to participate in a 457 plan.


All full-time permanent SPM employees are eligible to participate in the 457 and 401(a) plans.

Benefit:
Participation in this plan allows you to set income aside for retirement and shelters the deferred income from federal and state income tax.
Contributions into the 457 plan cannot exceed an amount allowed by the IRS ($15,500 in 2008).  The deferral reduces your amount of gross taxable income.  Federal and state income tax on the contribution, and the interest earned on its investment, will be deferred until the time benefits are paid.  The amount deferred is subject to IPERS and Social Security at the time of the deferred income is earned.  Contributions into the 401(a) plan are a mandatory 4%.  Your election to participate in the 401(a) plan is irrevocable.

457 plan assets are typically only payable upon your retirement, termination of employment, or death.  The only exception is for an unforeseeable, severe financial hardship or loan.  401(a) plan assets are only accessible at separation of service and age 59 1/2 or a loan.

SPM employees are eligible for a matching contribution by the City not to exceed 4.5% of the employee’s gross salary. The City match is applied to the 401(a) plan for SPM employees participating in the 401(a) plan.

Bargaining Unit members are eligible for a matching contribution by the City as follows:

AFSCME

2.0%.

CIPEC


2.5%

Library-Unit 11
2.0%

MEA


2.0%

Police


2.5%

Fire


2.5%

Applications to begin deferrals or to increase the amount of income being deferred become effective the month following the month in which the application or change is initiated. Changes lowering the deferral or to discontinue enrollment are effective immediately.  For further information contact benefit staff at 283-4213.
RETIREMENT


Planning for the future is just as important as making certain that you have benefits that will serve your needs today.  

Employees are required to participate in the Iowa Public Employees Retirement System (IPERS).  The plan is 

administered by the IPERS board (a State agency)  and has been designed to provide you with the financial base for a 

comfortable retirement when you complete your career.

Eligibility:
Participation is mandatory for permanent employees* effective the first day of employment.  Through payroll deduction you are required to contribute 4.50% of covered wages to the IPERS.  As your employer, the City contributes 6.95%  of covered wages to the fund.  Covered wages are the amount of your wages in each calendar year from which both employer and employee contributions to IPERS are made. 

You are vested in the plan after four years of service.   Upon separation, other than retirement, you can apply to receive your contribution plus the interest it has accrued or you can leave your contribution in the System, earning additional interest and interest dividends until you apply for retirement benefits.

*Sworn Police and Fire permanent employees are exempt from IPERS.  These employees are covered under Chapter 411 of the Iowa Code-Municipal Fire and Police Retirement System.  Please refer to the Iowa Code if applicable.

Benefit:
The principal focus of IPERS is to provide you a retirement plan.  Retirement benefits will not begin until a completed benefit application has been reviewed and approved by IPERS.  Applications should be submitted to 

IPERS at least 2-3 months in advance of retirement to allow sufficient processing time.  Contact IPERS at 281-0020 for more complete and detail information.
TIME OFF

We recognize that you cannot be at your best on the job unless you have time away from work to relax, recover from illness or attend to personal business.  Your time off is organized into five different categories:

· Holidays

· Vacation

· Sick Leave

· Leave with pay

· Leave of Absence
Holidays:
Eleven holidays are observed each year.
Eligibility:
Permanent (normally at least 20 hours worked weekly on a regular basis throughout any given year) and Active Employment Status on the holiday and in paid status both the day before and day after the holiday.  Holiday credit for permanent part-time employees is one-half the accrual of permanent full-time employees.  One-half holiday credit is allowable when the holiday falls on the day in which the employee is normally scheduled to work.

Benefit:

The eleven paid holidays observed are:

· New Year’s Day

· Martin Luther King Holiday

· Memorial Day

· Independence Day

· Labor Day

· Veteran’s Day
· Thanksgiving Day and the Friday following

· Christmas Day and an additional Christmas Holiday

· Employee’s Birthday

Your birthday holiday can be taken anytime after your actual birthday during the year.  However, you must receive management approval in advance for the day you choose.

Vacation:
You start earning vacation during your first pay period.  Use of earned vacation needs advance management approval.


Eligibility:
Permanent employment status (normally at least 20 hours worked weekly on a regular basis 

throughout any given year) and satisfactory completion of probationary period.  Vacation 

rates are prorated for permanent part-time employees. 


Benefit:
Less than 7 years of continuous service

10 days per year




7 to less than 12 years of continuous service

15 days per year




12 to less than 19 years of continuous service

20 days per year




19+ years of service




25 days per year
Sick Leave:
Sick leave is allowed for recovery from an illness or injury, medical appointments or an emergency illness of a member of your immediate family.   You are responsible for notifying your supervisor when you need to take sick leave.  If you fail to contact your supervisor within the designated time period of your starting time, you may not be paid for the day.

Eligibility:
Permanent employment status (normally at least 20 hours worked weekly on a regular basis throughout any given year).  You start earning sick leave during your first pay period and there is no waiting period before new employees can use accrued sick leave.  Sick Leave is prorated for permanent part-time employees.
Benefit:
Twelve days are accumulated yearly with no maximum accrual. Partial credit for unused sick leave in paid out at retirement or death at the rate of 50% of the unused sick leave credit you have accrued up to a maximum of 1500 hours. 

Leave With Pay:
There are special circumstances that allow you to receive pay if you are not able to work.  
Eligibility:

Permanent and Active Employment Status. 


Benefit:

1)
Emergency (Funeral) Leave*

· Up to 7 calendar days in case of death of an immediate family member. 

· Up to 4 calendar days in case of death of a family member.

*Reference applicable employee group agreements for definition of “immediate family” and “family” and for any other allowable uses.

2)
Jury Duty

· Will receive normal pay for regular workdays spent on a jury panel.

· Must submit the payment received from the Court to the City.

3) Family Medical Leave (FMLA) - Reference the City’s 

FMLA Policy for eligibility requirements and benefits.
Leave of Absence**


Eligibility:

Permanent Employment Status.

Benefit:
1)
Education Leave - To further professional training and with the 

consent of the department director and City Manager, a one year educational leave can be granted.

2) Leave Without Pay - Leaves not to exceed one year may be granted by 

the department director with the approval of the City Manager.  

3)
Family Medical Leave (FMLA) - Reference the City’s FMLA Policy 

for eligibility requirements and benefits.

**It is your responsibility when on such a leave to pay any insurance contributions that are required.

MISCELLANEOUS
The City of Des Moines provides a number of other valuable benefits. 

Transit Subsidy


Eligibility:

Active Employees and Retirees
Benefit:
You may ride Des Moines Area Regional Transit Authority (DART) busses without charge.  This includes essentially all DART services with the exception of carpools/vanpools and special event shuttles (State Fair, Arts Festival, etc.)  To get your pass or for questions contact the Human Resources Department in City Hall at 283-4213. 

Credit Union

Eligibility:
Active Employment, but “once a member, always a member”.

Benefit:
The employee-sponsored credit union provides a full-range of financial services, including low cost checking accounts and MasterCard.  Deposits or loan payments can be made by payroll deduction.  The Credit Union is located at 100 University Avenue.

Tuition Reimbursement

Eligibility:
Permanent Full-time Employees.  Application to be made 30 days prior to the start of classes.  Reimbursement is applicable only to classes completed after an employee’s probationary period is completed.

Benefit:
Reimbursement at the rate of 100% for tuition for a maximum of $1200 per year for successful (grade C or better) of job related courses.  Contact the Human Resources Department in City Hall at 283-4213 for further information.


AFSCME Employees are not eligible for this benefit.

Employee Assistance Program

Eligibility:
Permanent and Active Employment Status.

Benefit:
From time-to-time, all of us feel the stresses of daily living.  Most of the time we handle these and other stresses well; however, there are times when some outside help might be welcomed.  If you are faced with problems you don’t want to deal with alone, call EAP and arrange a visit with a counselor.  All involvement is confidential, and initial evaluation and referral services are offered to you at no cost.  If you need help, call day or night at 244-6090.

Employee Appreciation
Eligibility:
Active Employment, Retiree.

Benefit:
Annually the City sponsors special events and activities in appreciation of its employees.  Contact your Employee Representative in your department for further information.
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