Library Director: Omaha Public Library

Primary Responsibility:  

To plan, direct and manage the Omaha Public Library System and lead it to strategic success and fulfillment of identified objectives.  The Director will coordinate services and activities with the Board of Library Trustees and other City departments, divisions and outside agencies, and must exercise considerable initiative, independent judgment and political acumen to ensure that library services compliment the needs and desires of community residents.

Essential Duties:

Vision and Strategic Leadership

· To establish, with the Board of Trustees, and to implement a long-range vision that aligns the library’s mission, goals and objectives with community needs and City priorities. To lead staff and other stakeholders toward achieving the vision.
· To develop and execute strategies and programs to increase visibility and support for the Library, including advocacy, promotional and educational campaigns to improve understanding and optimize use of library system programs and resources.
· To develop and implement, in conjunction with the Mayor’s Office and Library Board of Trustees, the Library’s Strategic Plan in response to community needs, priorities and resources. 
OPL Organizational Culture

· To create and evolve a passionate, progressive and dynamic organizational culture.
· To provide leadership to attract, recruit and develop high-performance professional and support staff.
· To instill a customer service culture geared toward improving both library services and customer satisfaction with the library’s materials, services and facilities.
· To determine appropriate staffing levels, work performance standards, to correct deficiencies and implement discipline and termination procedures.
Community Leadership and Engagement

· To establish mutually-beneficial working relationships with The Nebraska Library Commission and other regional consortia through participation in professional organizations, to create opportunities to showcase OPL and further OPL’s mission.
· To communicate and engage with the media, community groups, Foundation and Friends’ organizations and the public to inform and garner support for OPL’s vision, programs and fundraising.
OPL System Operations and Management

· To develop and implement, in conjunction with the Mayor’s Office and Library Board of Trustees, a sound financial plan for current and future library operations including cultivating grants, private funding sources and endowments in cooperation with the Library Foundation.  
· To oversee and direct the library budget in a fiscally sound manner consistent with City resources and priorities.
· To oversee the development and maintenance of library buildings. To provide leadership for major development projects, including strategic and tactical reviews of OPL System facility requirements and construction and renovation of facilities.
· To stay abreast of new trends and innovations in the fields of library administration and management and integrate best practices into the management and culture of OPL.
Requirements:

· A Master’s degree in Library Science from a Library School program accredited by the American Library Association.

· A Minimum of seven years of increasingly responsible library management experience.

· Proven experience in successful community stakeholder engagement, including with City political and administrative bodies, community organizations, support groups and community residents.

· Excellent leadership, communication, conflict resolution and coaching skills.

Physical Requirements:

· Ability to reach, bend, stoop, squat, walk, sit, push and pull 0 to 33% of the time.  
· Ability to move objects weighing up to 20 pounds 0 to 33% of the time and weighing up to 10 pounds 67 to 100% of the time.
